Application for Employment

Equal access to programs, services and employment is available w all persons. Those applicants requiring reasonable accommodarion to
the application and/for interview process should notify a representative of the Human Resources Department.

Mame Social Securiry # " £
Last Fint Hiddln
Address =
Srmet iy Seate Tip Code
Telephone# () Mobile/Beeper/Other Phone # () E-mail Address
Position(s) applied for Dare of application / /
Referral Source (Flease check the appropriate category and name the source.)
""" Walk-in ' School ]
Employee = | Job Fair —
Advertisement * Staffing Agency
Company’s Website gmummt: Agency
| Other Inrerner Orher
If necessary, best time to call you at homeis...... ™ | Will you work overtime if required? ..o Yes | No
May we contact you at Work? ........couseemeasmmmsssssssssinns Yes | No If no, please explain:

1f yes, work number and best time to call:

g -3 EE

If you arc under 18 and it is required, :

can you furnish a work permit? oo, [Yes || No
If no, please explain:

Have you submirted an application here before?........ Yes | No
IF yes, give date(s) and position(s):

Have you ever been employed here before?...... L Yes - No

If yes, give dates:  From AR

Are you legally cligible for employment _
i this COUNTEYY covueiiinrmmmssssisinsnresmsssssassresisasss venee 1 Yeg L No

Dare available for work........ooooininieen _z'f.__fl__...
Whar is your desired salary range or hourly race of pay?

I S L

3 — P=
Type of employment desired: Full-Time Part-Time
| Educational Co-Op Seasonal Temporary
Will you relocare if job requires it? ..oveueeenmaisnnaissrinns Yes || No
Will you eravel if job requires i, o Yes' | No
If they have been explained o you, are you able to meet the
attendance requirements of the position?..... N/A L Yes L/ No

Are you able w perform the essential functions of the job for which
you arc applying (with or without reasonable accommodation)?

This question is not designed to elicit infarmation abaut an applicant’s gisabifity, Please do
not provide information about the existence of @ disabitity. particular sccommedation, or
whether accommodation is necessary. These fcues may be addrecsed at 2 Later stage to the
eatent parmitied by Law.

Yes Na

MNeed maore informarion abour the
job's “essenrial funcrions™ to respand
Driver's license number required if driving may be required in the
job for which you are applying:

State

Have you ever been bonded? ..o Yes | | Mo

Answering "yes” to the following question does not comatitute an autcematic bar to
employment. Factors such as date aof the offense, serlousness and natuse of the
wiolation, rehabilitation and pasition applied for will be taken into account. IF your
reord has been erased, see back of application.

Have you ever pleaded gi.ul-qr" or “no contest” 6o,

or been convicted of a crime?... censeine o YEm LI MO

If yes, please provide date(s) and derails:

Have you entered into an agreement with any former employer or other
party (such as a non-comperition agreement) that mlghl, in any way,
restrict your ability to work for our company?........... [Yes || Na

If yes, please explain:

AN EQUAL DPPORTUNITY EMPLOVER



Employment History

Starting with your most recent employer, provide the following informarion.

foployer Telephone B
[ )
Streel adidren, tiey State
Starting joi tithe/final job ttie
Immediste waperdsor and 1igle [for mast scent poaition Redd) Mgy wet SORIBOT S0 rfespnce”
m i o
Wrey 84 o leaen” |t oy —Hlary L] pr —
Commivion/Boma/Dikes Comperiation 5
Summariae (b Lype of work periormed ard jsb respessibilites.
Weat did you lie st admut ymer position?
WRat were the thingt you Hied kst sbout the poditica?
Erpleeper Tetaphons £
( )
et addren tiry State
Startiey jab it Firal job rrle
ﬁmhmﬁmmﬁmhmmmwww: My we comtiid bor refrence?
..... ¥ o _ Later
g 2 Gt Houly Saley L o
Commiggion/ Do, Dihes Compeniation 5
Sammariee the type of movk perinmed and jab reupam b —
T B
What it the things you ke et sboul the gositica? o
Eimplioepat Tebephane & e S " -
= ( J Dty emmpliryed: tn
Gareet sidren tiny e 3
o R R TS w
[amsmirsing Ao Mhes ompaniation 3
Tmrmedfiate Suparvibde nd btk (For mout recest poLition held) May we tentact fer refevence? 0 :
e e [ e
Wiy i s Inav? Hourty Saury 5 o
Commission Buns, Olher Comperation 3
Surmariee the type o Wt perfomed and |ob parasiline.
What did you like mout sboes your paritian?
WhaY seten Ehp Ehiregt yoes e Dot aboset the putition?
Emplioye: Pelegphone &
{ ]
Sermet addorns ity o BT
Suarting ok e Tl fos ic -

Imowdube upehvriar and Litle (ol most necent peaition held)

Commigiion Betgs/Dther Comgamation 3
Compensation (Final)

| Wewly | Salay E B

Commisvien,Bomun,Orhar Compenation.  §

" Summarine the type of work perlsemad and job seapoeaibilities,

What 28 you ke meit about you patition?

What were L Uings, you Uked lend about the ponitian?




Employment History (coatinued)

Explain any gaps in your employment, other than those due to personal illness, injury or disability.

IF not addressed on previous page, have you ever been fired or asked to resign from ajob? Yes | Mo
If yes, please explain:

Skills and Qualifications

Summarize any special training, skills, licenses and/or certificates that may assist you in performing the position for which you are applying:

Computer Skills (Check appropriate boxes. Include software titles and years of experience. )

Word Processing Years: Internet Years:
Spreadsheet Years: Oiher Years:
'resenrarion Years: [ Other Years:
E-mail N Years: Other Years:

Educational Background

Starting with your maost recent school attended, provide the following information,

List name and telephone number of three business/work references who are not related 1o you and are nor previous supervisors.
If nor applicable, list three school ar personal references who are mot related o you.

i Relationskip Number of
Nama Title o R Telephana Yeue K
( )




Related Information

To what job-related organizations (professional, trade, erc.) do yau belong?

Exclude memberships that would reveal rage, colon, religion, sex, national origin, citizenship, age, mental ar physical disabilities, veteran/reserve natlonal guard or
any other similarly protected status.

List special accomplishments, publications, awards, etc.

Fuclude Informatinn that would reveal race, color, religion, sex, national origin, citizenship, age, mental or physical disabilities, veteran /reterve national guard of any
other similarly pratected status.

In your current or a prior job, have you ever written instructions or directions o be followed by employees or customers?
Yes Mo Mot Applicable

1f yes, please explain:

Is there any other job-relared informarion you wanr us to know about you?

Applicant Statement

I cenifiy that 21l infarmation | have provided in order to apply for and seeuse wark with this employer i tie, eomplere and correcr,

| expressly autharize, without reservation, the emplayes, i repecsentatives, emplayees ot agenti 1o contact and cbeain information from all references (penanal and peofessionall,
emplayers, public agencie, licensing autharities and educational institutions and 1o otherwise verify the sccuracy of all information peevided by me In this application, rewimé or job
interview, | heselry waive any and .]Tu_.dm and claima [ eay have regasding the employer. fes agents, emplayees of represensatives, for seliing, gathering and using rushful and aon-
defamatory informatkon, in & lawful mannes, bn the employment proces and all sther persons, corp of for farnishing sach informarion aboat me.

1 urdersrend shar this employer does not unlawfully discriminae ko employment and no quemion on this applcation is used for the parposc of limiting or diminating any applicant foom
corwideration for emplovment an any basis prohibited by applicable local, smse or federl v

1 underseand that this application remains current for only 30 dava. At the concluion of thar time, If | have nat heard from the empliver and will wish e he considered for employment,
it will be necessary for me to reapply and Fill out a new application.

1F 1 am hired, | undersrand that | am foee to reign at any tme, with of withowt cause and with or withour peior natice, and the employer reserves cthe same right m corminare my
employment at any time, with ar without cause and with o withous prioe notice, cucept s may be roquired by law, This application does nor canminuse an sgreement or conmact for
employment for any spocified period ar definke durstion. | understand thar no supervisor or representative of the emplover ivauthoriend 10 make any sserances o the contrary snd dha
nio implied oral or written agreements contrary 1o the foregning express language are valid unbess they are i writing and sagied by the employee's president.

1 absar urnderseand thar if 1 am hired, [ will be required to provide proof of identity and legal sushorization 1o work in the Uinired Smzes and thar fedesal immigratinn lews require me m
corspbeee an 1-9 Form in this regasd,

Persons Whose Criminal Reconds Have Been Erased:

The applicant is not requised to dischose the existence of any arrest, criminal charge or convicrion, the records of which have been erased pursuans 1o section 46h-146, 54-76a or
54-142a. Criminal records subjeet 1o crasure purvuant 1o section 46b-146, 54-7T6a or 541421 are records pertainiog to 3 finding of delinquency or that & child was 3 member of 4
family with service meeds, an sdjudicarion as a yonthful offender, o criminal charge that has been dismisied or nolled, o criminal charge for which the pervon has been found not
gallry o a eonvicrion for which the person received an absolute pardon, Any person whote criminal records have been erased pusiaant to section 465-146, 34-Tbo or 54-1422
shall be decmed o have never been areested within the meaning of the general statures with respect to the procecdings so erased and may so ywear under oath.

This Company does nox vol lawful discrimination in ity cenployment practices. No question on this application is ased for the purpose of limiting or excleding an
applicant fram consideration for employment an the basis of his or her sex, race, color, religion, national origin, citizenship, age, disability, o any sther protected stanus under
applicable federal, state, o local law, This Company likewise does not tolerate harassment based on sex, race, color, religion, navional arigin, eidzenship, age, disabiliry, or any
ather protected status. Examples of prolibited harassment include, but are not limited to, unwelcome physical contaer, affensive gesrures, unwelcome comments, joles, epithets,
ﬁm..,].nn}n,nm.-ﬂllll,mmwl.nl.m:u!wqﬂmyﬂimwdmrﬂkmmﬂtuyﬂhmﬂmmIlll-ld-lﬂlﬂl\,
mhﬂﬂﬂuﬁndﬂ#“rlmnmﬂhwh berzhip i a g d category. Harssavent of our employees is steictly prohibited, whether it s committed
by a manager, coworker, bl s or nan-employes (such as a vendor or b The Company takes all yplaints of k t seriously and all complaints will be
investigated prompuly and tharoaghty.

1 understand that any information provided by me that is found to be false, incomplete or missepresented in any mespect, will be sufficient cause to (i) eliminate me from furthes
eomsideration for employment. or (i) may resolt in my immediate dischange fram the smployer's sendoe, whenever it s discoverned,

DO NOT SIGN UNTIL YOU HAVE READ THE ABOVE APPLICANT STATEMENT.
I certify that I have read, fully understand and accept all terms of the foregoing Applicant Statement.

Signature of Applicant Date [/
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